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Salaried GP and Associate Salaried GP 
GPS Healthcare 
 
Job Title : Salaried GP and Associate Salaried GP 
Reporting to : Site Manager and Senior Partner at main location of work  
Location : GPS Healthcare 
 
 

 
Role Summary 
 
The post holder will provide the full range of general medical services managing a caseload with a wide range 
of health needs in a primary care setting, in line with the GPS Healthcare objectives of providing the highest 
standards of care for all registered and temporary patients 
 
To support the clinical and administrative team to manage a busy and interesting clinical caseload. There will 
be the opportunity over time to take part in leading on key disease areas and assist in developing 
appropriate healthcare services for a diverse patient list. 
 
 
 
 
 
Role Location 

GPS Healthcare is a practiced services 40K patients over 6 premises. 

The locations of the key GP Practices are listed below but are not exclusive.  Other locations may be added to 
this list.  

You may also be expected to travel to alternative locations for training and development. 

 
 Blythe Practice, 1500 Warwick Road, Knowle B93 9LE 
 Meadowside Family Health Centre, 30 Winchcombe Road, Solihull, B92 8PJ 
 Park Surgery, 278 Stratford Road, Shirley, Solihull, B90 3AF 
 Tanworth Lane Surgery, 198 Tanworth Lane, Shirley, Solihull B90 4DD 
 Village Surgery, Cheswick Way, Cheswick Green, Solihull,  B90 4JA 
 Yew Tree Medical Centre, 100 Yew Tree Lane, Solihull B91 2RA 
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Key Accountabilities – Sessional GP Clinical responsibilities 
 

The post-holder will be expected to undertake all the normal duties and responsibilities associated with a GP 
working within primary care including but not limited to; 
 
 In accordance with the agreed timetable the post-holder will be available to undertake a variety of duties 

including surgery consultations and emergencies, telephone consultations and queries, triaging, home 
visits, checking and signing repeat prescriptions and dealing with queries, pathology results, managing 
correspondence in a timely manner, patient medical reports and examinations (e.g. Insurance company 
reports), referral letters, paperwork and correspondence and to take part in the duty rota. 

 Make professional autonomous decisions relating to patient care 
 Record clear contemporaneous IT based consultation notes 
 Collect data for audit purposes 
 Extended hours as agreed by the practice 
 Compiling and issuing acute and repeat prescriptions 
 Prescribing in accordance with locally agreed or national guidelines 
 All other duties reasonable expected of a GP working within primary care 

 
 
Other responsibilities within the practice: 

  
 Teaching and training of doctors and nurses as appropriate 
 Awareness of and compliance with all relevant practice policies and guidelines e.g. 

Prescribing/confidentiality/health and safety/safeguarding/QOF 
 A commitment to lifelong learning and audit to ensure evidence based best practice 
 Keep a portfolio 
 Contribute to development of computer based patient records 
 Contribute to audit and clinical standard setting with the organisation 
 Attend training/practice meetings and events organised by the practice as appropriate 
 Meet all deadlines for audit and written returns to ensure that the practice meets quality standards and 

receives the designated funding ( e.g. QOF) 
 

Confidentiality 
 

 In the course of their care patients entrust us with sensitive information in relation to their health and 
other matters. They do so in confidence and have the right to expect that staff will respect their privacy 
and maintain confidentiality at all times. 

 In the performance of the duties outlined in this job description, the post-holder may have access to 
confidential information relating to patients, their carers, practice staff and other healthcare workers. 
They may also have access to the practice as a business organisation. All such information from any 
source is to be regarded as strictly confidential. 
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Health and Safety 
 
The post-holder will assist in promoting and maintaining their own and others’ health, safety and security as 
defined in the practice health and safety policy, to include; 
 
 Using personal security systems within the workplace according to practice guidelines 
 Identifying the risks involved in work activities and undertaking such activities in a way that manages 

those risks 
 Making effective use of training to update knowledge and skills 
 Using appropriate infection control procedures, maintaining work areas in a tidy and safe way and free 

from hazards 
 Reporting potential risks identified 

 
 

Equality and diversity 
 
The post holder will support the equality, diversity and rights of patients, carers and colleagues, to include; 
 
 Acting in a way that recognises the importance of people’s rights, interpreting them in a way that is 

consistent with practice procedures and policies, and current legislation. 
 Respecting the privacy, dignity, needs and beliefs of patients, carers and colleagues. 

 
 

Personal/Professional development 
 
In addition to maintaining continued education through private study, attendance at course or study days in 
order to fulfil the needs identified in their PDP, the post-holder will participate in any training programme 
implemented by the practice as part of this employment, such training to include; 
 
 Participation in an annual internal performance review in addition to an annual GP appraisal, including 

taking responsibility for maintaining a record of their own personal and/or professional development 
 
Quality 

 
The post-holder will strive to maintain quality within the practice and will; 
 
 Alert other team members to issues of Clinical Governance issues, quality and risk, participate in 

Significant Event Analysis reviews 
 Assess own performance and take accountability for own actions, either directly or under supervision 
 Contribute to the effectiveness of the team by reflecting on own and team activities and making 

suggestions on ways to improve and enhance the teams performance 
 Working effectively with other organisations to meet patients needs 
 Effectively manage own time, workload and resources. The post-holder will contribute to the overall 

team working of GPS. 
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Communication 
 

The post-holder should recognise the importance of effective communication within the team and strive to; 
 
 Communicate effectively with other team members 
 Communicate effectively with patients and carers 
 Recognise people’s needs for alternative means of communication and respond accordingly 

 
 

Contribution to the planning and implementation of services 
 

The post holder will; 
 
 Apply practice policies, standards and guidance 
 Participate in audit as appropriate 
 Work with partners and management team to achieve standards of quality, performance and targets 

within budget without compromising levels of patient care 
 Contribute towards the development and implementation of new standards, policies, and procedures 

that are or will be required of GP practices now and in the future. 
 
 

 
  
Additional Duties for an Associate Salaried GP 

 
In addition to the roles and responsibilities of a Sessional GP as defined above, a Senior Sessional GP or 
Associate would need to be involved in one or more of the following; 
 
 Take a leadership role within the organisation. This may be taking clinical lead responsibility for a 

particular disease area and be answerable to the board for meeting objectives and targets in relation to 
this, alternatively it may involve taking the lead for a non clinical domain for which the postholder has 
particular skills for example IT. 

 To develop additional  skills as required by the practice to allow a specific area of service development to 
be progressed ( for example undertaking additional training in ultrasound scanning to allow development 
of this service within GPS) 

 To take responsibility for role of trainer for ST2/3 trainees  
 To undertake specific additional responsibilities within a site ( eg safeguarding lead, QOF lead) 

 
This is not an exclusive list but outlines the type of additional responsibilities which may lead to senior 
salaried status. The final decision would lie with the GPS board. 
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Qualifications  
 Primary medical degree 
 Vocationally trained and accredited GP with MRCGP 

  
Experience required 
 Essential Desirable 
 A vocationally trained and accredited GP with MRCGP  An interest in a particular disease area and willingness 

to take a leadership role within it 
 Excellent knowledge of NHS and clinical procedures   To demonstrate the ability to focus on  long-term goals 

rather than short-term issues/details 
 A good knowledge of and interest in general practice 

and primary care 
 A good working knowledge of national  primary care 

strategies and ideas on how to implement these within 
the practice 

 A good working knowledge of national  primary care 
strategies and ideas on how to implement these within 
the practice 

  

 Experience of working as part of a multi disciplinary 
team 

  

 Able to put the needs of the practice and team ahead 
of individual needs at busy times, periods of increased 
workload and respond in a flexible way to functions in 
workload 

 Able to focus on long term strategic goals rather than 
short term issues / details 

  
Skills Required  
 Essential Desirable 
IT literacy 
 Excellent understanding of clinical IT system utilised by 

practice ( SystmOne) 
 Experience in using the Microsoft suite of programmes 

Communication 
 Ability to communicate at all levels 
 Excellent interpersonal skills  

 Willingness to contribute to and participate in a peer 
support group, offering support within a clinical team 

Focus and Efficiency 
 Ability to manage and prioritise workloads,  
 Ensure achievement of deadlines 
 Identify and progress forward with efficiencies 

 

Initiative 
 Work under own initiative when appropriate 
 Able to work with limited supervision 
 Identify quality and development opportunities 

 

Team working 
 

 Ability to work as a positive and supportive team 
member within a multi disciplinary team 

 Imitative, creativity and motivation 

 

 
It will be a requirement of the post that the post-holder has a current DBS check and is registered with the 
GMC and has appropriate representation by a recognised medical defence organisation. 


